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Committee of the Whole - Public Safety and Human Services Agenda 

AGENDA

ROLL CALL

Diversity, Equity and Inclusion (DEI) Program Update CM 23-2171.

Attachment A: DEI Quarterly Update

Department: Executive, 10 minutes

Requested Action: Informational

Fire Save v. Loss Report (Q1, 2023) CM 23-2312.

Attachment A: Presentation

Department: Fire, 5 minutes

Requested Action: Informational

2023 Q1 Police Quarterly Crime Report & 2022 Annual 

Report

CM 23-2283.

Attachment A: 2023 Q1 Police Quarterly Crime Report

Attachment B: 2022 Annual Report

Department: Police, 5 minutes

Requested Action: Informational

Memo of Understanding (MOU) between the Redmond Police 

Department and Georgetown Law Center to Provide Active 

Bystandership for Law Enforcement (A.B.L.E.) Training

CM 23-2144.

Attachment A: MOU

Department: Police, 5 minutes

Requested Action: Consent, June 6th

My90 Survey Trial - Customer Service Feedback CM 23-2295.

Department: Police, 5 minutes

Requested Action: Informational

2023 - 2027 Level II School Threat Assessment Team MOU 

with Community Partners

CM 23-2306.

Attachment A: MOU

Department: Police, 5 minutes

Requested Action: Consent, June 6th

May 16, 2023
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Committee of the Whole - Public Safety and Human Services Agenda 

State versus Blake Legislative Update CM 23-2347.

Department: Executive/Police, 15 minutes

Requested Action: Finance, Administration, and Communications Committee of the 

Whole, June 13th

ADJOURNMENT

May 16, 2023
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City of Redmond

Memorandum

15670 NE 85th Street
Redmond, WA

Date: 5/16/2023 File No. CM 23-217
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

TO: Committee of the Whole - Public Safety and Human Services
FROM: Mayor Angela Birney
DEPARTMENT DIRECTOR CONTACT(S):

Executive Malisa Files 425-556-2166

DEPARTMENT STAFF:

Executive Jan Harrison Diversity Equity and Inclusion

(DEI) Manager

TITLE:
Diversity, Equity and Inclusion (DEI) Program Update

OVERVIEW STATEMENT:
Per Council’s request, this report contains an informational update on DEI priorities and activities to date.

☒  Additional Background Information/Description of Proposal Attached

REQUESTED ACTION:

☒  Receive Information ☐  Provide Direction ☐  Approve

REQUEST RATIONALE:

· Relevant Plans/Policies:
Redmond Community Strategic Plan

· Required:
N/A

· Council Request:
Council requested update on DEI activities during 2023-2024 budget process. DEI Quarterly Updates are a part
of the Public Safety and Human Services Committee of the Whole workplan.

· Other Key Facts:
N/A

OUTCOMES:
Attachment A outlines activities to date and current programs in process.

COMMUNITY/STAKEHOLDER OUTREACH AND INVOLVEMENT:

· Timeline (previous or planned):
2021-23 Internal and External DEI Assessment, Respect, Equity, Diversity and Inclusion (R.E.D.I.) training and

City of Redmond Printed on 5/12/2023Page 1 of 3

powered by Legistar™ 4

http://www.legistar.com/


Date: 5/16/2023 File No. CM 23-217
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

listening sessions, and Annual Community Survey.

· Outreach Methods and Results:
The February 2023, external assessment revealed five drivers of inclusion listed below:
Ø Cost of living and affordability, with a growing population of individuals struggling to make ends meet.
Ø Bias enforcement by the police and the need for more sensitivity training for law enforcement.
Ø Inadequate support for marginalized groups, including the homeless, low-income residents, senior

citizens, and individuals with disabilities.
Ø Lack of representation and diversity in city leadership and decision-making processes.
Ø Need for more programs, services, and opportunities for people of diverse backgrounds, including

language and cultural heritage, LGBTQ+ community, and neurodiverse children.

· Feedback Summary:
The City of Redmond is addressing these drivers through the Community Strategic Plan strategies, including:
Ø Working through the R.E.D.I. model whose outcome will be a five-year strategic DEI plan addressing

internal and external feedback
Ø Align best practices to support the post COVID-19 recovery and growth through human services and

businesses
Ø Work to identify and eliminate policies and procedures that have historical racist, prejudicial, biased,

and discriminatory implications
Ø Align Redmond 2050 plans through the lens of DEI

BUDGET IMPACT:

Total Cost:
N/A

Approved in current biennial budget: ☒  Yes ☐  No ☐  N/A

Budget Offer Number:
#0000024

Budget Priority:
Strategic and Responsive

Other budget impacts or additional costs: ☐  Yes ☐  No ☒  N/A
If yes, explain:
N/A

Funding source(s):
General fund.

Budget/Funding Constraints:
N/A

☐  Additional budget details attached
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Date: 5/16/2023 File No. CM 23-217
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

COUNCIL REVIEW:

Previous Contact(s)

Date Meeting Requested Action

3/28/2023 Committee of the Whole - Parks and Environmental

Sustainability

N/A

Proposed Upcoming Contact(s)

Date Meeting Requested Action

N/A None proposed at this time N/A

Time Constraints:
N/A

ANTICIPATED RESULT IF NOT APPROVED:
N/A

ATTACHMENTS:
Attachment A: DEI Quarterly Update
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DEI Action Plan/Program Implementation Plan Update 
May 2023 

Redmond’s vision for our diversity, equity, and inclusion (DEI) initiative is to create a community in which all 
people can fully and effectively access city services, influence city policy and direction, and feel a sense of 
belonging and safety. Our objective is to establish and support strategic practices that increase the City’s ability 
to provide excellent services; encourages cross-cultural interactions; and strengthens our relationship with diverse 
communities. We can only achieve our goals if we intentionally build a culture of respect for our peers, 
colleagues, partners and those that we serve. 
This document provides a high-level update of monthly implementation of the DEI Program focused on:     

 Increasing Redmond’s ability to provide excellent services to all who live, work, and play in the city 

 Developing intercultural understanding and cross-cultural interactions/relationships 

 Strengthening relationships with our diverse communities 

 Promoting a culture of respect consistent with the goals of the Community Strategic Plan 
 

 
 
Background 
The City of Redmond has a history of engaging in diversity, equity and inclusion programs, issues and projects. 
Some historical highlights include: 

 Creation of 2014 Inclusionary Workgroup 

 2016 Racial Equity and Cultural Inclusion Plan 

 2017 Resolution 1465 Affirming Commitment Toward a Culturally Inclusive Community 

 2017-2018 Cultural Inclusion Workgroup to create workplan 

 2019-2020 Dedicated DEI position created in the budget 

 2019 Cultural Inclusion Workplan 

 2020 Resolution 1531AM Declaring Commitment to an Inclusive Community that Rejects Stigma and Bias 
Related to COVID-19 

 2020 Resolution 1534 Declaring Redmond a Hate Free Zone and Reaffirming Redmond Values of 
Inclusion 

 2021-2022 DEI internal and external assessments 

 2023-2024 DEI position reimagined and reclassified to DEI Program Advisor 

 2022-2023 Organizational Alignment and Respect, Equity, Diversity and Inclusion (R.E.D.I.) Model and 
Cultural Strategies of Respect, Anti-Racism, and Social Justice. 

 
 
Current Priorities: 

 Incorporate the REDI approach into Redmond’s priorities when addressing the five drivers revealed in 
the 2021-23 Internal and External Engagement Assessment.  

o REDI Training for all managers and supervisors (last week of June) 
o Five-year strategic plan completion (4Q 2023) 

 Continue to comply with Title IV, VII and ADA requirements to meet the needs of a diverse 
community. 

 Work with Police, Fire, Planning and Parks on enhancing the City’s alternative crisis model. 

 Continue to build tribal relationships in conjunction with other cities. 

 Support Redmond 2050 Team to evaluate the updated Comprehensive Plan through an equity lens. 

 Support Redmond’s Welcoming Team by collaborating on additional goals and objectives. 
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City of Redmond

Memorandum

15670 NE 85th Street
Redmond, WA

Date: 5/16/2023 File No. CM 23-231
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

TO: Committee of the Whole - Public Safety and Human Services
FROM: Mayor Angela Birney
DEPARTMENT DIRECTOR CONTACT(S):

Fire Fire Chief Adrian Sheppard 425-556-2201

DEPARTMENT STAFF:

Fire Rich Gieseke Assistant Fire Marshal

TITLE:
Fire Save v. Loss Report (Q1, 2023)

OVERVIEW STATEMENT:
This presentation provides a summary of fire incidents and an overview of fires investigated during the first quarter of
2023.

☐  Additional Background Information/Description of Proposal Attached

REQUESTED ACTION:

☒  Receive Information ☐  Provide Direction ☐  Approve

REQUEST RATIONALE:

· Relevant Plans/Policies:
N/A

· Required:
N/A

· Council Request:
N/A

· Other Key Facts:
- This information is intended to provide the Public Safety Committee with metrics regarding fire incidents

and fire investigations that occurred during the first quarter of 2023.
- This is a recurring quarterly report.

OUTCOMES:
N/A
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Date: 5/16/2023 File No. CM 23-231
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

COMMUNITY/STAKEHOLDER OUTREACH AND INVOLVEMENT:

· Timeline (previous or planned):
N/A

· Outreach Methods and Results:
N/A

· Feedback Summary:
N/A

BUDGET IMPACT:

Total Cost:
N/A

Approved in current biennial budget: ☐  Yes ☐  No ☒  N/A

Budget Offer Number:
N/A

Budget Priority:
N/A

Other budget impacts or additional costs: ☐  Yes ☐  No ☒  N/A
If yes, explain:
N/A

Funding source(s):
N/A

Budget/Funding Constraints:
N/A

☐  Additional budget details attached

COUNCIL REVIEW:

Previous Contact(s)

Date Meeting Requested Action

N/A Item has not been presented to Council N/A

Proposed Upcoming Contact(s)

Date Meeting Requested Action

N/A None proposed at this time N/A
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Date: 5/16/2023 File No. CM 23-231
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

Time Constraints:
N/A

ANTICIPATED RESULT IF NOT APPROVED:
N/A

ATTACHMENTS:
Attachment A: Fire Save v. Loss (Q1 2023)
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Fire Summary Report
Save vs. Loss Q1-2023

Committee of the Whole – Public Safety

May 16th, 2023
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Purpose

This presentation provides a summary of fire incidents 
and an overview of fires investigated in the first quarter of 
2023.
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Outcomes (Jan 2019- March 2023)

99.2%
C o n t i n u e d  O c c u p a n c y

99.1%

Va l u e  S a v e d *

Zero civilian fire deaths

92.8%

F i r e  C o n t a i n m e n t

Meeting or exceeding the goal
Reasonably close to goal
Not meeting goal, needs improvement
Not meeting goal, expedient effort 
to improve performance

Goal <80% Goal <95%

Goal <95%

*of investigated fires
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Fire Incidents by NFIRS* Code Q1

*National Fire Incident Reporting System
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Investigated Fires
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Fire Investigation Summaries

Fire-Other

• Date: 1/1/2023

• Property value saved: 0%
• Est. Vehicle Loss: $25,000

• Confined to area of origin

• Fire extinguished by RFD
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Fire Investigation Summaries

Structure Fire – Multi-Family
• Date: 1/11/2023
• Property value saved: 98.9%

• Est. Structure Loss: $30,000
• Value: $2,757,667

• Confined to area of origin
• Sprinkler controlled

• Fire extinguished by RFD

• Occupancy rate post fire is 
97%

18



Fire Investigation Summaries

Structure Fire - Commercial

• Date: 1/24/2023

• Property value saved: 0%
• Est. Structure Loss: $10,000
• Value: $0

• Confined to area of origin

• Fire extinguished by RFD

• Occupancy rate post fire is 0%
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Fire Investigation Summaries

Structure Fire - Commercial
• Date: 1/31/2023
• Property value saved: 99.9%

• Est. Structure Loss: $5,000
• Value: $23,531,000

• Confined to area of origin
• Sprinkler controlled

• Fire extinguished by RFD

• Occupancy rate post fire is 
100%
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Fire Investigation Summaries

Structure Fire – Multi-Family

• Date: 2/19/2023

• Property value saved: 98.6%
• Est. Structure Loss: $30,000
• Value: $2,165,800

• Confined to area of origin

• Extinguished by sprinkler

• Occupancy rate post fire is 
80% 
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Thank You
Any Questions?
AFM Rich Gieseke 
RGieseke@redmond.gov
Name/Contact Info/Website
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City of Redmond

Memorandum

15670 NE 85th Street
Redmond, WA

Date: 5/16/2023 File No. CM 23-228
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

TO: Committee of the Whole - Public Safety and Human Services
FROM: Mayor Angela Birney
DEPARTMENT DIRECTOR CONTACT(S):

Police Chief Darrell Lowe 425-556-2521

DEPARTMENT STAFF:

Police Tim Gately Operations Captain

TITLE:
2023 Q1 Police Quarterly Crime Report & 2022 Annual Report

OVERVIEW STATEMENT:
This presentation provides a summary of police activity for the first quarter of 2023 compared to five-year data. The
2022 Police Annual Report is included for information.

☐  Additional Background Information/Description of Proposal Attached

REQUESTED ACTION:

☒  Receive Information ☐  Provide Direction ☐  Approve

REQUEST RATIONALE:

· Relevant Plans/Policies:
N/A

· Required:
N/A

· Council Request:
N/A

· Other Key Facts:
This information is intended to provide the Committee of the Whole with a report-out on crimes of interest, calls
for service, and the 2022 Annual Report.

OUTCOMES:
N/A
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Date: 5/16/2023 File No. CM 23-228
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

COMMUNITY/STAKEHOLDER OUTREACH AND INVOLVEMENT:

· Timeline (previous or planned):
N/A

· Outreach Methods and Results:
N/A

· Feedback Summary:
N/A

BUDGET IMPACT:

Total Cost:
N/A

Approved in current biennial budget: ☐  Yes ☐  No ☒  N/A

Budget Offer Number:
N/A

Budget Priority:
N/A

Other budget impacts or additional costs: ☐  Yes ☐  No ☒  N/A
If yes, explain:
N/A

Funding source(s):
N/A

Budget/Funding Constraints:
N/A

☐  Additional budget details attached

COUNCIL REVIEW:

Previous Contact(s)

Date Meeting Requested Action

N/A Item has not been presented to Council N/A

Proposed Upcoming Contact(s)

Date Meeting Requested Action

N/A None proposed at this time N/A
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Date: 5/16/2023 File No. CM 23-228
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

Time Constraints:
N/A

ANTICIPATED RESULT IF NOT APPROVED:
N/A

ATTACHMENTS:
Attachment A: 2023 Q1 Police Quarterly Crime Report
Attachment B: 2022 Redmond Police Annual Report-FINAL
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May 2023

Police Chief Darrell Lowe

Five-Year Overview
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Five-Year Calls for Service for Quarter 1

’19 - ’23 % change
15.1%
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Calls for Service
’22 -’23 % change

13.4%

27



Five-Year Arrests for Quarter 1

40
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358
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Arrests
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’22 -’ 23 % change
Felony    47.9%
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’19 - ’23 % change
Felony    37.5%
Misdemeanor    10.3%
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Four-Year All Crimes for Full Year

’19 - ’22 % change
All Crimes    18.5%

’21 - ’22 % change
All Crimes    17.7%
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Five-Year Auto Thefts for Quarter 1

’22 - ’23 % change
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’19 - ’23 % change
237.5%
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Quarter 1

’19 - ’23 % change
2,000.0%

’22 - ’23 % change
68.7%

31



Five-Year Property Crimes for Quarter 1 

576
647 637

1,032

890

0

200

400

600

800

1000

1200

2019-Q1 2020-Q1 2021-Q1 2022-Q1 2023-Q1

Property Crimes ’22 - ’23 % change
13.8%

’19 - ’23 % change
54.5%

32



Five-Year Violent Crimes for Quarter 1

’19 - ’22 % change
Violent Crimes    31.6%
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THANK YOU
Any Questions?
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City of Redmond

Memorandum

15670 NE 85th Street
Redmond, WA

Date: 5/16/2023 File No. CM 23-214
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

TO: Committee of the Whole - Public Safety and Human Services
FROM: Mayor Angela Birney
DEPARTMENT DIRECTOR CONTACT(S):

Police Chief Darrell Lowe 425-556-2521

DEPARTMENT STAFF:

Police Brian Coats Administrative Captain

TITLE:
Memo of Understanding (MOU) between the Redmond Police Department and Georgetown Law Center to Provide

Active Bystandership for Law Enforcement (A.B.L.E.) Training

OVERVIEW STATEMENT:
The Active Bystandership for Law Enforcement (ABLE) Project aims to create a police culture in which officers routinely
intervene, accept interventions to prevent misconduct, avoid police mistakes, and promote officer health and wellness.
The police department has an interest in complying with ABLE standards, which requires training and department-wide
implementation of policies and practices.

Per the MOU, Georgetown Law Center staff agrees to facilitate an in-person train-the-trainer curriculum for 30 student
officers from Redmond and neighboring police departments. The initial term of the MOU is 12 months with a cost of
$23,750.00, divided between the participating agencies.  This training is scheduled to occur November 14-16, 2023.

The police department is seeking Council’s approval to agree to the terms of the MOU.

☒  Additional Background Information/Description of Proposal Attached

Active Bystandership for Law Enforcement (ABLE) Project | Center for Innovations in Community Safety | Georgetown
Law <https://www.law.georgetown.edu/cics/able/>

REQUESTED ACTION:

☐  Receive Information ☒  Provide Direction ☐  Approve

REQUEST RATIONALE:

· Relevant Plans/Policies:
RPD Policies 300.2.1, 300.2.3, and 300.8: Duty to Intervene and Report
RCW 10.93.190:  Peace officer’s duty to intervene

· Required:
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Date: 5/16/2023 File No. CM 23-214
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

N/A

· Council Request:
Approve Georgetown Law Center MOU with Redmond PD

· Other Key Facts:
N/A

OUTCOMES:
The ABLE Project curriculum provides scenario-based training for police departments in forming strategies and tactics to
sustain a culture of police peer intervention. The benefits of creating a meaningful culture of active bystandership
includes:

Reduced unnecessary harm to civilians Improved police/community relations

Reduced unnecessary harm to officers Improved officer health and wellness

Reduced risk of officers losing their jobs Improved officer job satisfaction

Reduced risk of lawsuits against the department Improved citizen satisfaction with their

the city, and individual officers police department

All Redmond officers will receive the initial 8 hours of training as well as 2 hours of annual refresher training. The
training may only be facilitated by staff sent through the train-the-trainer program proposed in the MOU.

COMMUNITY/STAKEHOLDER OUTREACH AND INVOLVEMENT:

· Timeline (previous or planned):
The training is scheduled to occur November 14-16, 2023

· Outreach Methods and Results:
Letters of support from BAPS Shri Swaminarayan and Centro Cultural Mexicano vouching for the sincerity of the
police department’s interest in self-improvement and commitment to the ABLE project.

· Feedback Summary:
N/A

BUDGET IMPACT:

Total Cost:
$23,700, divided between participating agencies

Approved in current biennial budget: ☐  Yes ☒  No ☐  N/A

Budget Offer Number:
228 Criminal Justice
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Date: 5/16/2023 File No. CM 23-214
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

Budget Priority:
Safe and Resilient

Other budget impacts or additional costs: ☐  Yes ☒  No ☐  N/A
If yes, explain:
N/A

Funding source(s):
General Fund

Budget/Funding Constraints:
N/A

☐  Additional budget details attached

COUNCIL REVIEW:

Previous Contact(s)

Date Meeting Requested Action

N/A Item has not been presented to Council N/A

Proposed Upcoming Contact(s)

Date Meeting Requested Action

6/6/2023 Business Meeting Approve

Time Constraints:
Training scheduled November 14-16, 2023

ANTICIPATED RESULT IF NOT APPROVED:
The police department would seek a different vendor or strategy for providing this training.

ATTACHMENTS:
Attachment A:  MOU between Georgetown Law Center for Innovations in Community Safety and Redmond Police
Department
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

GEORGETOWN LAW CENTER FOR INNOVATIONS IN COMMUNITY SAFETY 
AND 

REDMOND POLICE DEPARTMENT 

 

I. Introduction  

This Memorandum of Understanding (MOU) is entered into between Georgetown 
University Law Center in connection with its Center for Innovations in Community Safety (CICS or 
Georgetown CICS) and the Redmond Police Department (RPD) (individually “Party” and 
collectively “Parties”). The Active Bystandership for Law Enforcement® (ABLE™) Project is a 
CICS project at Georgetown University Law Center. 

II. Purpose of this MOU 

The purpose of this MOU is to set out the agreement between Georgetown CICS and the 
RPD regarding the provision of ABLE Project train-the-trainer (TTT) training by ABLE Project 
staff and affiliates/partners to certain RPD and RPD-designated personnel. This MOU is meant to 
set clear expectations for the Parties by describing the scope of work to be performed, the 
responsibilities of each party, and related logistical and process issues.  

III. Responsibilities of Parties 

In order to carry out the purposes of this MOU, the Parties hereby agree as follows: 

A. Responsibilities of Georgetown CICS 

Pursuant to this MOU, Georgetown CICS shall:  

1. Conduct one in-person, 30-person TTT event with RPD-selected students, based on 
Georgetown CICS’s proprietary ABLE Project training curriculum.  

2. Provide ABLE program materials to RPD that can be reproduced by RPD for 
providing the 8-hour ABLE training course to RPD officers. 

3. Provide (a) an ABLE perception survey to be delivered pre- and post- training and 
three months after the officer takes the training; and (b) ABLE course evaluation.  
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4. Provide curriculum and materials in support of a 2-hour refresher ABLE program. 
 

B. Responsibilities of RPD 

Pursuant to this MOU, the RPD shall: 

1. Commit in writing to the ABLE Standards set out on the Georgetown Law ABLE 
Project website at https://www.law.georgetown.edu/cics/able/program-standards/.  

2. Ensure the preparation, attendance, and participation of 30 qualified officers or 
employees in the ABLE TTT event.  

3. Ensure only officers from agencies formally accepted into the ABLE program will be 
in attendance of the ABLE TTT event.  

4. Ensure all RPD ABLE instructors will be knowledgeable, credible, and passionate 
advocates for the ABLE Project and for active bystandership generally. 

5. Remove from the list of authorized ABLE instructors anyone whom the 
Georgetown CICS reports, based upon in-TTT-class performance and/or attitude, is 
unfit to serve as an ABLE instructor. However, prior to the removal of any 
authorized ABLE RPD instructors, Georgetown CICS shall confer with the RPD 
regarding such proposed removal.  

6. Facilitate the completion of the ABLE pre- and post-implementation surveys (to be 
provided by ABLE) to RPD officers as prescribed by Georgetown CICS.  

7. Use only ABLE curriculum and materials as provided or approved by the 
Georgetown CICS when conducting ABLE training. RPD agrees to use ABLE 
materials strictly in accordance with Georgetown CICS instruction, policy, standards, 
mission and values for educational and research purposes only.  

8. Conduct ABLE training in strict fidelity to the model and curriculum taught in the 
train-the-trainer program, except for any modifications made by the Georgetown 
CICS or as approved in writing in advance by the Georgetown CICS. Only 
instructors certified via the ABLE Train-the-Trainer process are authorized to 
conduct ABLE training. 
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9. Not reproduce, distribute, or share ABLE materials except as authorized in writing 
by the Georgetown CICS.  

10. Not modify, alter or amend ABLE materials except as authorized in writing by the 
Georgetown CICS. 

11. Provide ABLE program implementation data and updates at least once per year to 
the Georgetown CICS, including:  

i. Number of officers trained; 

ii. Personal demographic and assignment information regarding officers trained 
(no personal identifying information is necessary); 

iii. Number of ABLE training courses provided; and 

iv. Implementation update on each of the ABLE Standards.  

12. Cooperate with reasonable requests from the ABLE Project to evaluate the 
meaningful implementation of the ABLE program by sharing policies and training 
curriculum, and providing access to leadership and instructors for interviews. 

13. Notify ABLE within 48 hours of any change to ABLE Program Coordinator and/or 
any other members of the ABLE implementation team. 

IV. Scheduling 

The parties will jointly agree, in writing, on a set of dates to hold the TTT. After this 
agreement, RPD may request to reschedule the TTT at any time 60 days prior to the agreed-
upon start date without incurring a rescheduling fee. If RPD needs to reschedule the TTT 
within 60 days of the agreed-upon start date, a $10,000 rescheduling fee will be added to the 
funding amount described in Section VI to compensate for the additional staff time, 
nonrefundable travel arrangements, and any other nonrefundable contractual obligations 
incurred by CICS.   

V. Duration of this MOU 

A. The initial term of this MOU shall be 12 months from the date of its execution, and 
may thereafter be extended on a year-to-year basis by written agreement of the 
Parties.  
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B. Notwithstanding paragraph A of this section, this MOU may be terminated in 
writing by the Parties pursuant to section VII of this MOU.  

VI. Funding 

The responsibilities of Georgetown CICS outlined in this MOU are contingent on receipt of 
funding from Redmond Police Department in the amount of $23,750.00. 

VII. Amendments and Modifications 

This MOU may be amended or modified only upon prior written agreement of the Parties. 
Amendments or modifications shall be dated and signed by the authorized representatives of the 
Parties.  

VIII. Effective date; Withdrawal; Termination 

A. Effective Date. This MOU shall be effective as of the date the last Party signs this 
MOU.  

B. Withdrawal. Georgetown CICS or the RPD may withdraw from this MOU for cause 
upon providing the remaining Party thirty (30) day advance written notice of its 
intent to withdraw from the MOU. For withdrawal purposes, “cause” includes a 
finding by Georgetown CICS in its sole discretion that the RPD is not implementing 
the ABLE Project in an effective manner or in conformity with this MOU. However, 
prior to termination, Georgetown CICS shall give the RPD notice of such cause 
finding and a reasonable opportunity to cure. 

C. Termination. This MOU may be terminated for any reason or no reason by mutual 
agreement of all Parties.  

D. Should Georgetown CICS withdraw from this MOU for cause, RPD must cease 
teaching ABLE, cease the use of ABLE materials, and destroy or return all ABLE 
materials in its possession.  

IX. Applicable Laws 

This MOU shall be governed by the laws of the State of Washington. Exclusive jurisdiction 
will rest in the State or federal courts of Washington.  

63



 
 
 

Page 5 
 

X. Resolution of Disputes 

The parties shall attempt to resolve any/all disputes amicably and informally. 

XI. Disclaimer / Miscellaneous 

RPD understands and acknowledges that the ABLE Project and all ABLE materials are 
designed to be used as guides to the subject matter covered. RPD represents that the ABLE Project 
and all ABLE materials have been thoroughly reviewed by the appropriate parties at the RPD. This 
substantive agency review is to ensure that the material presented or suggested through the ABLE 
Project conforms to and is consistent with the RPD’s policies, training and legal guidelines. Neither 
the ABLE Project, the Georgetown CICS, nor any of the ABLE Project’s or Georgetown 
University’s faculty, volunteers, employees, agents, advisory board members, affiliates or other 
partners, participants or contributors shall have any liability or responsibility to any person or entity, 
including RPD, with respect to any loss or damage caused or alleged to be caused directly or 
indirectly by the RPD’s implementation of the ABLE Project or Georgetown CICS’s performance 
(or lack thereof) of its responsibilities described in this MOU or otherwise in connection with this 
MOU.  

RPD agrees to always officially refer to the ABLE program as the “Georgetown University 
Law Center ABLE Project” or the “Georgetown University Law Center Active Bystandership for 
Law Enforcement Project” (and Georgetown CICS may refer to the fact of RPD’s participation in 
the ABLE program in its publications and otherwise). Except for the limited right of use of the 
ABLE materials described in this MOU, all intellectual property rights in the ABLE materials as well 
as in the ABLE name shall remain with Georgetown CICS. The provisions of this section X shall 
survive the termination of this MOU. 
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IN WITNESS WHEREOF, the Parties hereto have executed this MOU as follows:  

 

GEORGETOWN UNIVERSITY LAW CENTER 

 

____________________________________ ______________________ 

John Kotwicki      Date 

Associate Vice President for Tax 

 

 

 

REDMOND POLICE DEPARTMENT 

 

_________________________________  _______________________ 

Darrell Lowe       Date 

Chief of Police 
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City of Redmond

Memorandum

15670 NE 85th Street
Redmond, WA

Date: 5/16/2023 File No. CM 23-229
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

TO: Committee of the Whole - Public Safety and Human Services
FROM: Mayor Angela Birney
DEPARTMENT DIRECTOR CONTACT(S):

Police Chief Darrell Lowe 425-556-2521

DEPARTMENT STAFF:

Police Ryan George Patrol Operations Lieutenant

TITLE:
My90 Survey Trial - Customer Service Feedback

OVERVIEW STATEMENT:
The Police Department is providing information regarding use of My90 on a trial basis to solicit customer service
feedback from community members. My90 is an integrated automated Axon survey that sends electronic surveys to
people within 24-48 hours after having an interaction with the Police Department. Respondents answer questions about
the service they received (positive, neutral, or negative). The information is anonymously collected and sent back to the
department as feedback. This will allow us to gather customer service and service delivery feedback. We will use My90
on a trial basis from approximately June - August 2023. Other My90 components (employee surveys, outreach landing
page, etc) likely would not be evaluated during this trial but are available for future use. There is no cost for this trail. If
purchased, My90 is estimated to cost $1,500 per year.

☐  Additional Background Information/Description of Proposal Attached

REQUESTED ACTION:

☒  Receive Information ☐  Provide Direction ☐  Approve

REQUEST RATIONALE:

· Relevant Plans/Policies:
N/A

· Required:
N/A

· Council Request:
N/A

· Other Key Facts:
The Police Dept seeks to solicit more routine and timely feedback from customers’ experiences. The Police
Department states in policy that we should conduct surveys of the community to receive feedback on the
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Date: 5/16/2023 File No. CM 23-229
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

services we deliver.  My90 will assist with customer satisfaction, transparency, and build trust. Additional
information is available here: <https://www.axon.com/products/my90>

OUTCOMES:
N/A

COMMUNITY/STAKEHOLDER OUTREACH AND INVOLVEMENT:

· Timeline (previous or planned):
N/A

· Outreach Methods and Results:
N/A

· Feedback Summary:
N/A

BUDGET IMPACT:

Total Cost:
N/A

Approved in current biennial budget: ☐  Yes ☐  No ☒  N/A

Budget Offer Number:
N/A

Budget Priority:
N/A

Other budget impacts or additional costs: ☐  Yes ☐  No ☒  N/A
If yes, explain:
N/A

Funding source(s):
N/A

Budget/Funding Constraints:
N/A

☐  Additional budget details attached

COUNCIL REVIEW:

Previous Contact(s)

Date Meeting Requested Action

N/A Item has not been presented to Council N/A
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Date Meeting Requested Action

N/A Item has not been presented to Council N/A

Proposed Upcoming Contact(s)

Date Meeting Requested Action

N/A None proposed at this time N/A

Time Constraints:
N/A

ANTICIPATED RESULT IF NOT APPROVED:
N/A

ATTACHMENTS:
N/A
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City of Redmond

Memorandum

15670 NE 85th Street
Redmond, WA

Date: 5/16/2023 File No. CM 23-230
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

TO: Committee of the Whole - Public Safety and Human Services
FROM: Mayor Angela Birney
DEPARTMENT DIRECTOR CONTACT(S):

Police Chief Darrell Lowe 425-556-2521

DEPARTMENT STAFF:

Police Julie Beard Lieutenant

TITLE:
2023 - 2027 Level II School Threat Assessment Team MOU with Community Partners

OVERVIEW STATEMENT:
The Redmond Police Department participates in a threat assessment program with the Puget Sound Educational Service
District [PSESD] and the Lake Washington School District [LWSD] to help determine best outcomes for students involved
with safety concerns. This is a continuation of an ongoing agreement between PSESD and the Redmond Police
Department. Redmond Police provides Level II Threat Assessors to the multi-agency community team that help provide
an immediate and systematic response to youth who pose a serious threat to commit acts of violence to others. This
team includes law enforcement, social work, CPS, mental health practitioners, educators and more. This team meets the
legal requirements set forth in RCW 28A.320.123, School-based threat assessment program.

☐  Additional Background Information/Description of Proposal Attached

REQUESTED ACTION:

☐  Receive Information ☒  Provide Direction ☐  Approve

REQUEST RATIONALE:

· Relevant Plans/Policies:
N/A

· Required:
N/A

· Council Request:
N/A

· Other Key Facts:
RCW 28A.320.123, which defines School-based threat assessment programs, directed school districts to adopt a
policy and procedure in the 2020-2021 school year to establish such a program in alignment with the law. This
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MOU aligns the Redmond Police Department with the policy and procedure established by LWSD.

OUTCOMES:
Students who pose a serious threat to commit an act of violence to others on campus are first addressed with a Level I
Assessment Team, made up of on-campus resources such as educators, counselors, law enforcement [SRO], and
administration. When decisions need to be made for longer term placements, removals, or more significant safety
threats, a Level II Assessment Team is convened. Members of these teams help determine holistic long-term solutions
that keep students and communities safe, connect students with critical resources, and work toward reintroduction in
school as a priority. Further information can be found here: Student Support Services - Puget Sound Educational Service
District 121 (psesd.org) <https://www.psesd.org/programs-services/learning-teaching-and-family-support-ltfs/student-
support>

COMMUNITY/STAKEHOLDER OUTREACH AND INVOLVEMENT:

· Timeline (previous or planned):
N/A

· Outreach Methods and Results:
N/A

· Feedback Summary:
N/A

BUDGET IMPACT:

Total Cost:
We do not receive financial compensation for participation in the Threat Assessment Teams.

Approved in current biennial budget: ☐  Yes ☐  No ☒  N/A

Budget Offer Number:
N/A

Budget Priority:
Safety

Other budget impacts or additional costs: ☐  Yes ☐  No ☒  N/A
If yes, explain:
N/A

Funding source(s):
General Fund

Budget/Funding Constraints:
N/A
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☐  Additional budget details attached

COUNCIL REVIEW:

Previous Contact(s)

Date Meeting Requested Action

N/A Item has not been presented to Council N/A

Proposed Upcoming Contact(s)

Date Meeting Requested Action

6/6/2023 Business Meeting Approve

Time Constraints:
N/A

ANTICIPATED RESULT IF NOT APPROVED:
Several options related to approval exist:
A.  Approve as proposed.
B. Do not approve receipt of the renewed agreement and cease participation in the Threat Assessment Program. This
would limit our ability to provide investigation updates and feedback that can help reintroduce students back to campus
or access resources for long term success.

ATTACHMENTS:
Attachment A:  Level 2 MOU 01.28.22
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City of Redmond

Memorandum

15670 NE 85th Street
Redmond, WA

Date: 5/16/2023 File No. CM 23-234
Meeting of: Committee of the Whole - Public Safety and Human Services Type: Committee Memo

TO: Committee of the Whole - Public Safety and Human Services
FROM: Mayor Angela Birney
DEPARTMENT DIRECTOR CONTACT(S):

Executive Malisa Files 425-556-2166

Police Darrell Lowe 425-556-2529

DEPARTMENT STAFF:

Executive Rebecca Mueller Supervising Attorney

TITLE:
State versus Blake Legislative Update

OVERVIEW STATEMENT:
At the conclusion of the 2023 state legislative session, the legislature failed to address the impacts of State v. Blake. This
briefing is an update on what is happening at the state and next steps for the City.

☐  Additional Background Information/Description of Proposal Attached

REQUESTED ACTION:

☒  Receive Information ☐  Provide Direction ☐  Approve

REQUEST RATIONALE:

· Relevant Plans/Policies:
N/A

· Required:
N/A

· Council Request:
N/A

· Other Key Facts:

History
In February 2021, the Washington State Supreme Court ruled in State v. Blake that the state’s felony drug
possession statute was unconstitutional. In response, the state legislature passed Engrossed Senate Bill 5476,
commonly known as the Blake Decision, which temporarily made possession of a controlled substance a
misdemeanor. That law expires on July 1, 2023.
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During the 2023 state legislative session, the House and Senate extensively debated a permanent solution in the
form of Senate Bill 5536, referred to as the Blake bill, but they were unable to reach agreement before the end
of the regular session. Ultimately, the Blake bill failed in the House by a vote of 43 to 55. Some areas of
disagreement centered around the level of offense (whether to make it a gross misdemeanor or misdemeanor),
treatment and diversion pathways, preemption of local regulation of drug paraphernalia, and technical concerns
about ability to prosecute if the language required both possession and use.

The Governor has indicated he will call a Special Session on May 16. Legislators are expressing confidence that a
compromise will be reached, but success is not guaranteed, and it is not known how long it might take.

If the state legislature fails to act, there are several adverse consequences:

· The existing possession law will expire on July 1, 2023, removing regulation of drug use and possession.

· State funding was tied to the Blake bill, which would not be the case with a local solution.

· Passage of local ordinances would create a patchwork of laws, increasing public confusion and
complicating enforcement. Cities that have taken or started to take action have diverged on whether the
crime is a misdemeanor or gross misdemeanor, among other differences.

Timing

The City needs to be prepared to pass an ordinance in the event the State is unable to reach agreement. Due to
the lead time needed to prepare an ordinance, work is commencing now to ensure adequate time to meet the
July 1, 2023, deadline. The ordinance would take effect only if the state does not pass a measure.

Next Steps

The City of Redmond has a deep commitment to the safety and well-being of its residents, and takes an
inclusive, equitable, compassionate, and timely approach to public safety. As embodied in the Community
Strategic Plan, the City endeavors to better the health of our community by connecting at risk community
members to resources and emphasizing alternatives to incarceration.

In considering the elements debated by the state legislature and the expertise of our Prosecutor and Chief of
Police, staff are preparing an ordinance to meet the needs of Redmond that would have the following core
elements:

· Focus on prohibiting public drug possession and public use as separate crimes, both as gross
misdemeanors with treatment driven accountability;

· Possession of drug paraphernalia would be a misdemeanor;

· An individual charged with a crime would be able to petition the court to have that charge considered
under an alternative deferred prosecution program with a treatment or service plan;

· The City’s under-21-with-alcohol ordinance would not be included in the deferred prosecution proposal;
and

· 2023 changes in state law would be addressed by making it a misdemeanor for persons under 21 to
possess, manufacture, sell, or distribute cannabis, which would also not be eligible for deferred prosecution.

Draft legislation will be brought back to the Council in time for June action, if necessary.

OUTCOMES:
This is a briefing only. City action on an ordinance in June will ensure coverage for drug possession laws in the event the
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state fails to act by July 1, 2023.

COMMUNITY/STAKEHOLDER OUTREACH AND INVOLVEMENT:

· Timeline (previous or planned):
N/A

· Outreach Methods and Results:
N/A

· Feedback Summary:
N/A

BUDGET IMPACT:

Total Cost:
Currently there is no budget impact. A City drug possession ordinance would have implementation costs. A state
solution would likely come with programmatic funding.

Approved in current biennial budget: ☐  Yes ☐  No ☒  N/A

Budget Offer Number:
N/A

Budget Priority:
Safe and Resilient

Other budget impacts or additional costs: ☐  Yes ☐  No ☒  N/A
If yes, explain:
N/A

Funding source(s):
N/A

Budget/Funding Constraints:
N/A

☐  Additional budget details attached

COUNCIL REVIEW:

Previous Contact(s)

Date Meeting Requested Action

N/A Item has not been presented to Council N/ACity of Redmond Printed on 5/12/2023Page 3 of 4
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Date Meeting Requested Action

N/A Item has not been presented to Council N/A

Proposed Upcoming Contact(s)

Date Meeting Requested Action

6/13/2023 Committee of the Whole - Finance, Administration, and

Communications

Provide Direction

6/20/2023 Business Meeting Approve

Time Constraints:
If City action is necessary, an ordinance would take effect by July 1, 2023, to avoid a lapse in the regulation of drug-
related offenses.

ANTICIPATED RESULT IF NOT APPROVED:
Currently the City is waiting to see if the legislature is able to reach a positive conclusion and take action during special
session. If that fails and the City does not take action, there would be a lapse in the regulations of drug related offenses
and the adverse consequences mentioned above would become a reality.

ATTACHMENTS:
N/A
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