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Redmond’s vision of our respect, equity, diversity and inclusion (REDI) is to embrace diversity and
create a premier organization by sustaining a culture of respect that promotes belonging, equity,
access, and opportunity. Redmond is committed to respecting each individual and the talents and
skills they bring to the community and city governance. As a government agency, it is incumbent
upon the City to not only proclaim a message of diversity, equity and inclusion, but also to take
steps to ensure government policies and practices do not infringe upon the equal treatment and
opportunity of all persons who are a part of the Redmond community.

In Redmond we have the opportunity to shape our City by hearing the many diverse voices in the
community and allowing those voices to shape a future that respects individuals. Internally, we
believe building a culture of respect is paramount to organizational health and effectiveness.
Redmond will pursue five goals to reach our objectives, including:

= Transparent and consistent leadership = Pro-equity, anti-racism implementation (PEAR)

» Respect and belonging = Community (Stakeholder) engagement
= Effective program support
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