Redmond

WASHINGTON

2024 Pay Plan "E" - Executive

Ordinance No. xxxx
Effective January 1, 2024

Monthly Annual
Grade |FLSA|Classification Minimum| Midpoint | Maximum | Minimum | Midpoint [ Maximum
EX21 $15,706 $18,848 $21,989 | $188,472 $226,176 $263,868
EX21 E Chief Operating Officer
EX20 $14,086 $16,904 $19,721 | $169,032 $202,848 $236,652
EX20 E Fire Chief
EX20 E Police Chief
EX20 E Public Works Director
EX15 $13,582 $16,298 $19,014 | $162,984 $195,576 $228,168
EX15 E Chief Information Officer
EX15 E Finance Director
EX15 E Human Resources Director
EX15 E Parks Director
EX15 E Planning Director
EX10 $12,766 $15,001 $17,235 | $153,192 $180,012 $206,820
EX10 E Deputy Fire Chief
EX10 E Deputy Police Chief
EX10 E Deputy Public Works Director/City Engineer
EX10 E Deputy Tech & Information Services (TIS) Director
EX05 $12,214 $14,352 $16,489 | $146,568 $172,224 $197,868
EX05 E Deputy Executive Department Director
EX05 E Deputy Finance Director
EX05 E Deputy Fire Director
EX05 E Deputy Human Resources Director
EX05 E Deputy Parks Director
EX05 E Deputy Planning & Community Dev (PCD) Director
EX05 E Deputy Public Works Director




