Exhibit 1

Redmond

2022 PAY PLAN PS* - POLICE SUPPORT

Ordinance No.
Teamsters Local No. 117 - Representing the Police Support Bargaining Unit
Effective Jan. 1, 2022

Monthly Annually

| Grade FLSA Position Title Minimum Midpoint Maximum Minimum Midpoint Maximum |
TBD NE  Police Public Information Officer $5,513 $6,997 $8,480 $66,156 $83,964 $101,760
C113 NE Crime Analyst $6,090 $7,005 $7,918 $73,080 $84,060 $95,016
C116 NE  Police Program Coordinator $5,301 $6,728 $8,154 $63,612 $80,736 $97,848
C13 NE Communications Dispatcher $5,421 $6,235 $7,048 $65,052 $74,820 $84,576
C15 NE Lead Communications Dispatcher $5,495 $6,671 $7,847 $65,940 $80,052 $94,164
C14 NE Lead Police Support Services Specialist $5,462 $6,281 $7,100 $65,544 $75,372 $85,200
TBD NE  Police Support Public Records Specialist $5,199 $5,979 $6,758 $62,388 $71,748 $81,096
C115 NE Legal Advocate $4,806 $5,837 $6,867 $57,672 $70,044 $82,404
C19 NE Property Evidence Technician $4,979 $5,724 $6,470 $59,748 $68,688 $77,640
C11 NE  Police Support Services Specialist $4,999 $5,749 $6,499 $59,988 $68,988 $77,988
C20 NE Police Support Administrative Assistant $4,996 $5,362 $6,061 $59,952 $64,344 $72,732
C21 NE  Police Support Administrative Specialist $4,999 $5,749 $6,499 $59,988 $68,988 $77,988

*All pay rates include the 1.25% accreditation pay. Should the Police Department lose its accreditation, the rates will be
reduced by 1.25%.



