EXHIBIT 1

Redmond

2020 PAY PLAN PS* - POLICE SUPPORT

Ordinance No.
Redmond Police Association - Representing the Police Support Bargaining Unit
Effective Jan. 1, 2020

Monthly Annually
Grade FLSA Position Title Minimum Midpoint Maximum Minimum Midpoint Maximum |
C113 NE Crime Analyst $5,727 $6,587 $7,446 $68,724 $79,044 $89,352
C116 NE  Police Program Coordinator $4,548 $5,772 $6,996 $54,576 $69,264 $83,952
C13 NE  Communications Dispatcher $4,861 $5,591 $6,320 $58,332 $67,092  $75,840
C15 NE Lead Communications Dispatcher $4,936 $5,993 $7,049 $59,232 $71,916 $84,588
C14 NE Lead Police Support Services Specialist $4,755 $5,468 $6,180 $57,060 $65,616 $74,160
C115 NE  Legal Advocate $4,481 $5,442 $6,403 $53,772 $65,304  $76,836
C19 NE  Property Evidence Technician $4,491 $5,164 $5,836 $53,892 $61,968  $70,032
C11 NE  Police Support Services Specialist $4,193 $4,823 $5,452 $50,316 $57,876 $65,424
C20 NE  Police Support Administrative Assistant $4,147 $4,770 $5,392 $49,764 $57,240 $64,704
C21 NE  Police Support Administrative Specialist $4,408 $5,070 $5,732 $52,896 $60,840 $68,784

*All pay rates include the 1.25% accreditation pay. Should the Police Department lose its accreditation, the rates will be
reduced by 1.25%.



